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LABOR DEPARTMENT AWARDS $290,000 GRANT 
TO HELP JOBLESS BLACK VETS IN OAKLAND 


OAKLAND -- Unemployed black veterans here will receive special help in 
finding jobs under terms of a $290,000 demonstration project to be operated 
by the city with money from the U.S. Department of Labor. 


The grant announcement was made by Bart G. Hess, the Labor Department's 
regional representative, during brief ceremonies in Oakland City Hall. 
Hess said the grant to the city's Social Services Department will serve 
1,400 black veterans, and plans to place 350 in private industry jobs. 
The project, to be operated by the Veterans’ Employment and Veterans’ 
Advocacy (VEVA), will provide direct job placement services, plus outreach, 
counseling, support services, on-the-job training and classroom training. 


"This unique program is part of the Labor Department's effort to 
develop effective ways to cope with the problem of the black veteran 
unemployment in our urban areas," Hess said. "We plan to fund at least 
three additional programs targeted to the needs of black veterans in major 
cities, including Los Angeles." 


VEVA officials said the 12-month program will begin July 1, and will 
open three special offices to serve black veterans, including two in the 
East Oakland area and one in the northwest section of the city. There are 
approximately 9,000 unemployed veterans in Oakland, and officials estimate 
47 percent are black. 


The grant was made under the Job Training Partnership Act (JTPA). It 
is designed to serve the needs of black veterans who are unemployed and either 
a veteran of the Vietnam era, a recently discharged veteran, or a veteran 
with a service-connected disability. 


# # # 
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BROCK ANNOUNCES $12.9 MILLION 
TO AID BLACK, OTHER DISLOCATED WORKERS 


= WASHINGTON -- Secretary of Labor William E. Brock announced that $12.9 
million has been allocated to fund dislocated worker projects in nine states 
to train or retrain black and other workers. 


"These resources represent a job retraining lifeline for more 
than 10,000 workers who face economic adversity in the process of a 
changing economy," Brock declared. "They have talents and skills that 
can be adapted for productive use, and the Reagan Administration will 
continue to do all it can to assist them." 


The projects announced are in New York, Utah, Oregon, 
Minnesota, North Carolina, Ohio, Maine, Rhode Island and West Virginia. 


Dislocated, or displaced, workers, have lost their jobs due to 
permanent closing of a plant or facility, or are unlikely to return 
to their previous industry or occupation. 


The funding announced is $12,904,124, and is authorized 
under Title III of the Job Training Partnership Act, the comprehensive 
federal job training and retraining program now in its second program 
year. 


The Western New York Economic Development Corp. in Buffalo will 
receive $4,274,307 to serve 1,800 dislocated auto, steel, and other 
heavy industry workers in Erie, Niagara, Allegany, Cattaraugus and 
Chautauqaua Counties. 


Some 1,200 of the participants have lost their jobs at Bethlehem 
Steel, Courier Express, Westinghouse Electric, and General Mills. 


Among the occupations for retraining will be machinist, maintenance 
repair, diesel truck mechanic, general factory worker, heavy equipment 
operator, copy machine repair, carpenter apprentice, auto service mechanic 
and truck driver. 


Types of services to be provided include vocational skills training, 
academic skills, English as a second language, GED, and classroom training. 


The Wasatch Front South Private Industry Council in Utah will 
receive $2,566,331 to assist 4,000 workers who have been laid off from 
Kennecott Copper and support industries in Salt Lake County. 


The Private Industry Council currently administers Title III programs 
and will establish retraining in occupations to be identified. There 
will also be assessment, counseling, referral, vocational testing and 
counseling, and on-the-job training. 


The Oregon Consortium will receive $1,443,945, to help 615 timber, 
aluminum, and related support industry workers in Coos, Curry, Lincoln, 
Linn, Hood River, and Wasco Counties. 


-more- 





BLACK NEWS DIGEST - 6/10/85 
DISLOCATED WORKERS - P. 2 


Retraining will be available for health service worker, production 
packager, laborer, mechanic, truck driver, food preparer, and bookkeeper. 
Assistance will include on-the-job training, job search counseling, 
and skills assessment. 


The Minnesota Department of Economic Security will receive $1,019,600 
to assist 780 family farmers in 20 counties throughout the state who 
are in the process of bankruptcies or are facing foreclosures. 


Retraining will be offered in service occupations, computers, 
electronics, food service, health aides, and construction trades. 
Vocational, on-the-job, and classroom training will be available. 


In North Carolina, the State Employment Security Commission will 
receive $987,282 to aid 1,400 dislocated apparel and textile workers. 
While the program is statewide, highly impacted towns being targeted 
are Ahoskie, Concord, Eden, Franklinton, Marion and Rocky Mount. 


Retraining will be available for metal mechanic operators, office 
clerk-typists, construction, and welding. Other support services include 
job counseling, remedial education, on-the-job and classroom training. 


The Tri-County Community is getting $975,000 to aid 600 displaced 
coal miners in a 16-county region of eastern Ohio. Retraining will 
be offered in heavy equipment operation, air conditioning and heating 
~epair, auto mechanics, and electronics. 


In Maine, the State AFL-CIO Training and Development Corporation 
(TDC) will receive $975,000 to assist 400 dislocated shoe workers in 
the Bangor area. Individuals from G.H. Bass, Spot-Bilt, Bendey Shoe, 
Kagen-Lown and C & W Footwear will be retrained in health care, 
construction trades, mechanics, and office skills. 


The Rhode Island Department of Economic Development will receive 
$642,600 to retrain 270 dislocated workers from the Ciba-Geigy Plant 
in Cranston. Retraining will offer computer-related operations, machine 
trades, and drafting. Classroom instruction, on-the-job training, 
and counseling will also be available. 


The Control Data Corporation in Minneapolis will receive a $20,659 
supplement to an existing Title III program at its center in Charleston, 
W. Va.. Persons displaced from manufacturing and mining jobs are being 
retrained in business machine and electronics services. 


Brock noted that the dislocated worker program nationally achieved 
a 72 percent job placement rate for its graduates during the first 
quarter of the second program year, July 1 to September 30, 1984. 


"Throughout America, business, industry and labor are working 
with state and local governments to make the Job Training Partrership 
Act a successful program," Brock said. “We will not rest until every 
man and woman can share in our economic growth. Much remains to be 
done, but we have taken great strides to see people through this industrial 


transition." 


## # 
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LABOR DEPARTMENT OFFICIAL TELLS WORLD CONFERENCE OF MAYORS 
"MORE MUST BE DONE FOR JOBLESS YOUTH' 


WASHINGTON -- The Job Training Partnership Act, though only a year 
old, “holds great promises as an effective job training structure. But 
more must be done for our youth," said Under Secretary of Labor Ford B. 
Ford in remarks before the American members of the World Conference of 
Mayors here. 


Many of the American members of The World Conference of Mayors, which 
is headed by Johnny Ford, mayor of Tuskegee, Ala., are also members of the 
National Conference of Black Mayors. 


“Unemployment rates for 16 to 19 year olds have increased steadily over 
the past 30 years. They've gone from 12.6 percent in 1954 to 18.9 percent 
last year, more than double the overall rate. For black teenagers, the 
rate soared steadily from 17 percent in 1954 to 30 percent today," the 
under secretary said. 


Ford noted that the Department of Labor has been involved in training 
programs for the unemployed since 1962. “This year the Department of Labor 
will spend over $3 billion for employment related training; over 40 percent 
of that amount is earmarked for training young people," he said. 


He noted that "more must be done for our young people. One tool is a 
youth wage differential--a Youth Employment Opportunity Wage," Ford said. 


Ford said he respects the concerns raised about a youth wage, and 
that is why its been proposed as a three year, summer only test. 


"I believe we owe unemployed--hopelessly unemployed--youth the first 
chance for a job. This country has everything to gain by providing that 
chance to 400,000 teens." 


Ford noted that other western style democracies including Canada, New 
Zealand, Sweden, the Netherlands and Australia, have used youth differential 
wages as part of an overall employment program for many years. 


“By and large these wages have increased employment opportunities for 
youth. The experiences of these nations should be very valuable indicators 
of the potential for the success of YEOW," Ford said. 


The Youth Employment Opportunity Wage proposal has been endorsed by a 
variety of groups, including the Boys Clubs of America, the Fraternal Order 
of Police, the National Association for Equal Opportunity in Higher Education, 
SER-Jobs for Progress, Inc., the American GI Forum and the National Conference 
of Black Mayors. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Fair Labor Standards Act (FLSA) protects young workers from employ- 
ment that might interfere with their educational opportunities or be detri- 
mental to their health or well-being, according to a U.S. Department of 
Labor fact sheet. 


# # # 


The Fair Labor Standards Act (FLSA) applies to most of the workers 
in the U.S. It covers all workers who are engaged in or producing goods 
for interstate commerce or who are employed in certain enterprises, according 
to a U.S. Department of Labor fact sheet. 


# # # 


Under provisions of the Fair Labor Standards Act, youths aged 16 and 17 
may work at any time for unlimited hours in all jobs not declared hazardous 
by the Secretary of Labor, according to a U.S. Department of Labor fact sheet. 


# # # 


The Fair Labor Standards Act states that youths aged 16 and 17 may 
not work in hazardous occupations including working with explosives and 
radioactive materials; operating certain power-driven woodworking, metal- 
working, bakery, meat processing, and paper products machinery; operating 
various types of power-driven saws and guillotine shears; and operating 
most power-driven hoisting apparatus, such as non-automatic elevators, 
fork lifts and cranes, according to a U.S. Department of Labor fact sheet. 


# # # 











